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We have had to perform the greatest balancing act in the Com-
pany’s history in recent months — addressing the Covid-19
pandemic while pushing our transformation into a technol-
ogy company. Of these two challenges, developing of new
digital products, services and customer interfaces was and still
is of greater existential significance for our Group.

Data and electricity are driving us now. We are improving the
charging experience for our electric vehicles. We are providing
over-the-air software updates — including new functions and
assistance systems. We are establishing new sales processes,
primarily online, and communicating directly with our
customers —around the clock, if desired.

Data is the new driving force of prosperity for economies. Its
usage strengthens customer orientation and provides safer
and more convenient mobility. Digital upgrades and addi-
tional services relating to the entire vehicle are creating new
areas of business that we are developing. Particularly in fully
connected traffic, data will become the basis for autonomous
driving, thus redefining individual mobility. This is why we are
planning to invest €27 billion, representing about one-fifth of
the Group’s total capex expenditure, in digitalization over the
next five years.

Two flagship projects will greatly speed up the new focus on
software and data in the Volkswagen world. Audi will launch a
new Group-wide software platform as part of the Artemis
project in 2024, starting with the premium segment. The
Volkswagen brand will follow suit in 2026 with the Trinity
project in the volume segment. These two projects stand for
entirely new and completely digitalized electric models. Since
July 2020, our Car.Software Organisation has been program-
ming the new vw.os operating system, which will be used for
the first time in Artemis. Today, over 3,500 IT experts work in
this organization and this number will rise to 10,000 in five
years: coding is becoming part of the Volkswagen DNA. In the
future, we will continue to keep all activities relating to the
brains of the car in-house.

We find ourselves in a new playing field — up against com-
panies that are entering the mobility market from the world of
technology, often with virtually unlimited access to resources
through the capital markets. Stock market players still regard
the Volkswagen Group as part of the “old auto” world. By
focusing consistently on software and efficiency, we are
working to change this view. The world’s most valuable com-
pany will become a mobility company once more — and
Volkswagen enjoys one of the best starting positions in the
“new auto” competition.

In the “old world” of vehicle construction, we have achieved an
excellent standard: the construction quality, appeal and
functionality of our vehicles are better than ever. The only way
to successfully transform Volkswagen into a digital company
is by maximizing the return from our traditional business. We
intend to reduce the Group’s fixed costs by 5% by 2023.
Another area of focus is procurement, where we are working
to reduce material costs by 7% over the next two years. The
brands are improving their profitability through cost-cutting
programs. And we are simplifying our portfolio — which is
more diversified than ever before - in the right places.

Moreover, our focus on sustainable action will strengthen the
Group’s resilience. By 2050 at the latest, our Group will achieve
net carbon neutrality worldwide - from supply chains to our
plants and divisions up to the use of the vehicles by our
customers. We have made substantial progress during the
pandemic. This means one thing in particular - bringing out
more electric vehicles. Overall, the Group tripled its sales of all-
electric vehicles to 231,600 units.

The premiere of Volkswagen’s ID. family played an important
partin this sales growth. Production of the ID.3 and ID.4 began
in Zwickau. Since November 2020, the ID.4 is also being
manufactured at two newly constructed factories in China.
When production of the ID.4 begins in the United States in
2022, the electric SUV will live up to its claim of being the
electric ‘world car’.
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With 56,000 units delivered, the Volkswagen ID.3 was the
Group’s most successful electric vehicle in 2020, followed by
the Audi e-tron and the Porsche Taycan. We intend to invest
around €35 billion in e-mobility over the next five years, plus
another €11 billion in the hybridization of our model port-
folio. Five years ago we gave the green light for e-mobility in
the Group through the decision to develop the Modular
Electric Drive Toolkit (MEB). Now this is a core business.

Last year, we significantly lowered the emissions of the
Group’s fleet in Europe compared with the previous year. In
2021, when the electric campaign is well underway with
models such as the SKODA Enyaq iV, we will meet the EU’s CO,
fleet targets and will go from strength to strength in sub-
sequent years —until we can trade our excess carbon credits for
a profit in the near future.

We continued our 40-year success story in China, primarily
with a view to achieving zero-emission mobility. By increasing
our stake in the Volkswagen (Anhui) joint venture to 75%, we
are accelerating electrification in our largest market. We
announced our intention to become the largest shareholder in
Chinese battery maker Gotion by acquiring 26% of this
company. These and other endeavors are helping us to expand
our battery expertise at a global level.

The new European Green Deal will increase Volkswagen’s
battery requirements in 2030. To achieve the political climate
targets, all-electric vehicles will have to make up 55% of our
deliveries in Europe - significantly more than previously
projected. This also means that in addition to our battery
manufacturing facility in Salzgitter, we will need two more
battery plants in Europe. Volkswagen is prepared for this—and
supports the Green Deal as well as the Paris Climate Agree-
ment.

Our commercial vehicle division TRATON is planning to invest
€1 billion in electrification by 2025. It is important to note that
emissions can be reduced faster in freight transport and local
public transport than in the car fleet — using only a fraction of
the resources. The global champion strategy was advanced in
2020: TRATON established an e-mobility joint venture in Japan
and announced the acquisition of US manufacturer Navistar,
while Scania launched its first production facility in China. The
groundwork for enhanced efficiency in Germany is being laid
at the same time: MAN started to increase its competitiveness
through restructuring to be better positioned for the trans-
formation, because there will also be electric and self-driving
trucks and buses.

In 2020, a year overshadowed by Covid-19, many of our
employees worked for the common good to help contain the
pandemic. Volkswagen South Africa converted a former factory
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into a hospital. In Spain, SEAT manufactured respiratory
equipment. SKODA in the Czech Republic and Lamborghini in
Italy produced surgical masks and face shields. The Group
provided €40 million worth of relief supplies, sought out
producers in China and arranged transport to Europe.

At the same time, we were able to ensure safe working
conditions in production with a 100-point plan, maintain
global supply chains, and safeguard our liquidity, primarily
through targeted warehouse management. Volkswagen
showed itself to be robust and capable of excellent perfor-
mance in a year that saw the biggest crisis in decades. As of the
close of the year, the Group recorded around 15% fewer
deliveries year-on-year, but saw its global market share
increase slightly. Operating profit before special items came to
€10.6 billion in 2020. Net liquidity of €26.8 billion - an
increase of 25.9% year-on-year — underscores the Group’s
outstanding solidity.

I am very proud of what our more than 660,000 employees
have achieved in these challenging times. While balancing the
pandemic and our transformation, we achieved the best
sentiment rating in the annual employee survey. We have
implemented positive changes in our corporate culture. This
was also confirmed in September 2020 by the final report of
the team of the US Monitorship, with which we worked for four
years on improving processes, creating more transparency
and reducing hierarchical thinking in the Group. I would like
to sincerely thank our employees for their hard work. Thanks
also to you, our shareholders, for your support.

In 2021, following changes on the boards of management of
our brands and with Murat Aksel, Arno Antlitz and Thomas
Schmall as new members of the Group Board of Management,
we are starting out with a new, powerful team. I will consis-
tently remain committed to securing a higher return from our
traditional business and concentrating fully on software
expertise. There is a lot to do at Volkswagen, to decide, to
change - for we will undergo more transformation in the next
ten years than we did in the last fifty.

The transformation to a climate-neutral, software-driven
mobility group will progress quickly in 2021. I look forward to
your continued support on this journey!

Sincerely,
ANEFS
Herbert Diess
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Gunnar Kilian
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Report of the Supervisory Board

(in accordance with section 171(2) of the AktG)

Ladies and gentlemen,

The work of the Supervisory Board of Volkswagen AG and its
committees in fiscal year 2020 focused on the Volkswagen
Group’s strategic direction. The Supervisory Board regularly
deliberated on the Company’s position and development in
the reporting period. We supervised and supported the Board
of Management in its running of the business and advised it
on issues relating to the management of the Company in
accordance with our duties under the law, the Articles of
Association and the rules of procedure. We also observed the
relevant recommendations and suggestions of the German
Corporate Governance Code (the Code) at all times. The
Supervisory Board was directly involved in all decisions of
fundamental importance to the Group. Additionally, we
discussed strategic considerations with the Board of Man-
agement at regular intervals.

The Board of Management complied with its disclosure obli-
gations, which are set out in the information policy adopted
by the Supervisory Board in 2018. The Board of Management
provided us with information regularly, promptly and
comprehensively both in writing and orally, particularly on all
matters of relevance to the Company relating to its strategy,
business development and the Company’s planning and
position. This also included the risk situation and risk man-
agement. In this respect, the Board of Management also
informed the Supervisory Board of further improvements to
the risk and compliance management system. In addition, the
Supervisory Board received information about compliance
and other topical issues by the Board of Management on an
ongoing basis. We received the documents relevant to our
decisions in good time for our meetings. At regular intervals,
we also received a detailed report from the Board of Manage-
ment on the current business position and the forecast for the
current year. Any deviations in performance from the plans
and targets previously drawn up were explained in detail by
the Board of Management, either in person or in writing.
Together with the Board of Management we analyzed the

reasons for the deviations so as to enable countermeasures to
be derived. The Board of Management reported extensively
and promptly, particularly on the impacts of the Covid-19
pandemic. It established a crisis management team to deal
with this issue. Minutes of the meetings of the crisis
management team were provided to the Chairman of the
Supervisory Board without delay. The Supervisory Board was
also provided with detailed information on the effects of the
Covid-19 pandemic and action taken by the Board of Manage-
ment. At the meetings of the Special Committee on Diesel
Engines, the Board of Management presented regular reports
on current developments in connection with the diesel issue.

In addition, the Chairman of the Supervisory Board consulted
with the Chairman of the Board of Management at regular
intervals between meetings to discuss important current
issues. Apart from the work to address the diesel issue, these
included the Volkswagen Group’s strategy and planning, its
business development, and the risk situation and risk man-
agement, including integrity and compliance issues in the
Volkswagen Group. Within reason, the Chairman of the Super-
visory Board discussed Supervisory Board-specific topics with
investors and, in consultation with the Board of Management,
also discussed non-Supervisory Board-specific topics. The
Chairman of the Supervisory Board informed the Supervisory
Board of such discussions after they had taken place.

The Supervisory Board held a total of 13 meetings in fiscal year
2020. The average attendance rate was around 90.0%. In addi-
tion, resolutions on particularly urgent matters were adopted
in writing or using electronic communications media.
Particularly the challenges and restrictions resulting from the
Covid-19 pandemic necessitated additional flexibility for the
meetings of the Supervisory Board in fiscal year 2020. The
Covid-19 pandemic also resulted in travel restrictions and
presented additional challenges for the Supervisory Board
members, who have special responsibilities in business and
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politics. Nevertheless, all members of the Supervisory Board
except for Dr. Al Abdulla attended over half of the meetings of
the Supervisory Board and the committees of which they are
members. Supervisory Board members who could not attend
a meeting were able to engage with the meeting topics using
the preparatory documents.

COMMITTEE ACTIVITIES
In order to discharge the duties entrusted to it, the Supervisory
Board has established five committees: the Executive
Committee, the Nomination Committee, the Mediation Com-
mittee established in accordance with section 27(3) of the
Mitbestimmungsgesetz (MitbestG - German Codetermi-
nation Act), the Audit Committee and, since October 2015, the
Special Committee on Diesel Engines. The Supervisory Board
resolved on May 28, 2020 to increase the number of members
of the Executive Committee in light of its growing responsi-
bilities. Since May 29, 2020, the Executive Committee has been
comprised of four shareholder representatives and four
employee representatives (previously three). The shareholder
representatives on the Executive Committee make up the
Nomination Committee. The Special Committee on Diesel
Engines is comprised of three shareholder representatives and
three employee representatives. The remaining two com-
mittees are each composed of two shareholder representatives
and two employee representatives. The members of these
committees as of December 31, 2020 are given in the Group
Corporate Governance Declaration.

The Executive Committee met 20 times in the reporting
period. At its meetings, the Executive Committee meticulously
prepared the resolutions of the Supervisory Board, discussed
the composition of the Board of Management and took
decisions on matters such as contractual issues concerning
the Board of Management other than remuneration and
consent to ancillary activities by members of the Board of
Management.

The Nomination Committee is responsible for proposing
suitable candidates for the Supervisory Board to recommend
for election to the Annual General Meeting. This committee
met on one occasion in 2020.

The Mediation Committee did not have to be convened in the
reporting period.

The Audit Committee held five meetings in 2020. It focused on
the annual and consolidated financial statements, the risk
management system including the effectiveness of the
internal control system and the internal audit system, and the
work performed by the Company’s Compliance organization.
In addition, the Audit Committee concerned itself with the
Volkswagen Group’s quarterly reports and the half-yearly
financial report, as well as with current issues and the
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supervision of financial reporting and the financial reporting
process, and the examination thereof by the auditors. The
Audit Committee also discussed the creation of a system to
monitor related-party transactions in line with new require-
ments of the Aktiengesetz (AktG — German Stock Corporation
Act).

The Special Committee on Diesel Engines is responsible for
coordinating all activities relating to the diesel issue and
preparing resolutions by the Supervisory Board. To this end,
the Special Committee on Diesel Engines is also provided with
regular information by the Board of Management. This Special
Committee is also entrusted with examining any conse-
quences of the findings. The Chairman of the Special Com-
mittee on Diesel Engines reports regularly on its work to the
Supervisory Board. In 2020, the Special Committee on Diesel
Engines met on two occasions to discuss, among other things,
reports from the Board of Management on the state of affairs
with respect to the diesel issue as well as the latest develop-
ments in the consumer action for model declaratory judg-
ment brought by the Verbraucherzentrale Bundesverband
(Federation of Consumer Organizations) and in various other
legal proceedings.

Furthermore, as a rule, the shareholder and employee repre-
sentatives met for separate preliminary discussions before
each of the Supervisory Board meetings.

In connection with their seat on the Supervisory Board,
members of the Supervisory Board receive support from the
Company upon induction as well as with respect to education
and training; the Company particularly supports the organi-
zation of seminars and bears the costs thereof. Supervisory
Board members appointed for the first time are also provided
with a detailed introduction to topics that apply specifically to
the Supervisory Board of Volkswagen AG.

TOPICS DISCUSSED BY THE SUPERVISORY BOARD

The first Supervisory Board meeting of the reporting year took
place on January 30, 2020 and focused on the strategic
direction of the Truck & Bus brand group, especially the sale of
shares in RENK AG.

The agenda of the Supervisory Board meeting on February 14,
2020 included a report on the latest developments in the
model declaratory proceedings involving the Verbraucher-
zentrale Bundesverband eV.

The Supervisory Board held its next meeting on February 28,
2020. Following a detailed examination, we approved the
consolidated financial statements and the annual financial
statements of Volkswagen AG for 2019 prepared by the Board
of Management. We examined the combined management
report, the combined separate nonfinancial report for 2019

13
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Hans Dieter Potsch

and the precautionary Report by the Board of Management on
Relationships of Volkswagen AG with Affiliated Companies in
accordance with section 312 of the AktG (dependent company
report). Upon completion of our examination of the depen-
dent company report, we came to the conclusion that there
were no objections to be raised to the concluding declaration
by the Board of Management in the dependent company
report. Other agenda items included the current state of affairs
with respect to the diesel issue, financing measures at the
Volkswagen Group, full acquisition of the shares of AUDI AG
(squeeze out) and the agenda for the 60th Annual General
Meeting of Volkswagen AG, particularly resolutions proposed
by the Supervisory Board.

At the Supervisory Board meetings on April 27 and May 12,
2020, we discussed the status of the criminal proceedings
against the Chairman of the Supervisory Board of Volks-
wagen AG, Hans Dieter Potsch, and the Chairman of the Board
of Management of Volkswagen AG, Dr. Herbert Diess, on sus-
picion of violation of the Securities Trading Act in connection
with the diesel issue.

The Supervisory Board convened for its next meeting on
May 28, 2020. In addition to the composition of the Board of
Management and Supervisory Board, particularly with regard
to the enlargement of the Executive Committee and the
appointment of further Executive Committee members, there
were also strategic issues on the agenda. These related to
e-mobility and autonomous driving, including the stepping
up of the electric campaign in China through an increased
shareholding in the JAC Volkswagen joint venture and the

global alliance with the Ford Motor Company. The agenda also
covered the latest news on the diesel issue.

The main topic on the agenda of the Supervisory Board
meeting on June 8, 2020 was the composition of the Board of
Management, particularly the departure of Dr. Stefan Sommer
from the Board of Management by mutual agreement.

At the Supervisory Board meeting on July 7, 2020, we discussed
the composition of the Board of Management, especially the
departure of Andreas Renschler from the Board of Manage-
ment by mutual agreement. We also discussed strategic issues
pertaining to the Truck & Bus brand group.

The Supervisory Board meeting on July 29, 2020 concentrated
on minor amendments to the rules of procedure for the Audit
Committee and a resolution on conducting the 60th Annual
General Meeting of Volkswagen AG as a virtual Annual General
Meeting on September 30, 2020.

At the Supervisory Board meeting on September 25, 2020, we
discussed in detail the final report of the independent monitor
and received an updated overview of the integrity and
compliance program Together4Integrity. We discussed and
decided on strategic decisions for which our consent was
required, particularly the acquisition of the image processing
business of Hella and the Artemis project (development of
next-generation electric cars). We also prepared the 2020
Annual General Meeting. In addition, we deliberated on the
current state of affairs with respect to the diesel issue and the
Investigations against a number of individuals relating to
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remuneration granted to the Chairman of the General and
Group Works Councils that might have been excessive under
the provisions of the Betriebsverfassungsgesetz (BetrVG — Ger-
man Works Constitution Act). We also discussed the moni-
toring of related-party transactions in line with new require-
ments of the AktG.

On November 7, 2020, the Supervisory Board held a meeting
largely to discuss the strategic direction of the Truck & Bus
brand group, particularly with regard to the takeover of
Navistar, Inc. by TRATON SE as part of the TRATON Global
Championship strategy.

At the Supervisory Board meeting on November 13, 2020, we
discussed the principles of the enhanced remuneration
system for Board of Management members. We also held in-
depth discussions on the Volkswagen Group’s investment and
financial planning for the period from 2021 to 2025. Another
agenda item for the meeting was the current state of affairs
with respect to the diesel issue. We also submitted the annual
declaration of conformity with the Code together with the
Board of Management.
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The last Supervisory Board meeting of the reporting year took
place on December 14, 2020. At this meeting, we adopted the
enhanced remuneration system for Board of Management
members and discussed additional issues in relation to Board
of Management remuneration. We also covered the com-
position of the Board of Management, especially the appoint-
ment of Mr. Murat Aksel, Dr. Arno Antlitz and Mr. Thomas
Schmall-von Westerholt as Board of Management members
and a redistribution of responsibilities.

In the reporting period, we voted in writing on matters such as
the extension of Mr. Frank Witter’s appointment as a member
of the Board of Management, the principles for answering
questions at the virtual Annual General Meeting and the
request for the court appointment of Ernst & Young GmbH
Wirtschaftspriifungsgesellschaft (EY) as the auditor for the
half-yearly financial report and the interim report for the third
quarter, necessitated by the postponement of the Annual
General Meeting.

The following table shows the number of meetings of the full Board and the committees as well as the individual participation

of the members of the Supervisory Board in 2020:

Meetings of the full

Supervisory Board Meetings of the Committees

Hans Dieter P6tsch 11 out of 13 17 outof 21
Jorg Hofmann 13 out of 13 19 out of 20
Dr. Hussain Ali Al Abdulla 3 out of 13 -
Dr. Hessa Sultan Al Jaber 9 out of 13 -
Dr. Bernd Althusmann 12 out of 13 2 out of 2
Kai Bliesener (since June 20, 2020) 6 out of 6 -
Dr. Hans-Peter Fischer 13 out of 13 -
Marianne Hei 12 out of 13 5 out of 5
Johan Jarvklo (until May 29, 2020) 4outof 6 -
Ulrike Jakob 13 out of 13 -
Dr. Louise Kiesling 13 out of 13 -
Peter Mosch 13 out of 13 22 out of 22
Bertina Murkovic 13 out of 13 15 out of 15
Bernd Osterloh 12 out of 13 27 out of 27
Dr. Hans Michel Piéch 13 out of 13 13 outof 13
Dr. Ferdinand Oliver Porsche 13 out of 13 7 out of 7
Dr. Wolfgang Porsche 13 out of 13 23 out of 23
Conny Schénhardt 13 out of 13 5out of 5
Athanasios Stimoniaris 13 out of 13 -
Stephan Weil 9 out of 13 18 out of 21

Werner Weresch

13 out of 13 -
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CONFLICTS OF INTEREST
Mr. Hans Dieter Pétsch was a member of the Board of Man-
agement of Volkswagen AG until October 2015. His move to
the Supervisory Board had already been planned irrespective
of the diesel issue. In order to avoid conceivable conflicts of
interest, Mr. Potsch always left the meeting room prior to
discussions and resolutions adopted by the Supervisory Board
that might relate to his conduct in connection with the diesel
issue. In particular, Mr. Pétsch did not participate in the
Supervisory Board meetings on April 27, 2020 and May 12,
2020, in which we discussed the status of the criminal
proceedings against the Chairman of the Supervisory Board
and the Chairman of the Board of Management of Volks-
wagen AG on suspicion of violation of the Securities Trading
Act in connection with the diesel issue. Mr. Potsch left the
room when additional information was provided on this topic
at the Supervisory Board meeting on May 28, 2020. At the
meeting of the Supervisory Board on February 28, 2020,
Mr. Potsch and Mr. Stephan Weil did not take part in the
deliberations and resolution on the termination of the
proceedings brought by the Verbraucherzentrale fiir Kapital-
anleger eV. against resolutions of the 2017 Annual General
Meeting approving the actions of Mr. Potsch and Mr. Weil
among other Board members.

Starting in autumn 2016, the public prosecutor’s office in
Braunschweig launched criminal investigations against a
number of individuals relating to remuneration granted to the
Chairman of the General and Group Works Councils of
Volkswagen AG Mr. Bernd Osterloh, and other works council
members that might have been excessive under the provisions
of the Betriebsverfassungsgesetz (BetrVG — German Works
Constitution Act). In order to avoid conceivable conflicts of
interest, Mr. Osterloh always left the meeting room prior to
discussions and resolutions adopted by the Supervisory Board
that related to remuneration granted to him that might have
been excessive under the provisions of the German Works
Constitution Act. This included the Supervisory Board
meeting on September 25, 2020, for example.

No other conflicts of interest were reported or were discernible
in the reporting period.
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CORPORATE GOVERNANCE AND DECLARATION OF CONFORMITY
The Supervisory Board meeting on November 13, 2020
focused on the implementation of the recommendations and
suggestions of the Code in the Volkswagen Group. We dis-
cussed the Code’s guidance in detail and issued the annual
declaration of conformity with the recommendations of the
Code in accordance with section 161 of the AktG together with
the Board of Management.

The joint declarations of conformity by the Board of
Management and the Supervisory Board are permanently
available at wwwuvolkswagenag.com/en/InvestorRelations/
corporate-governance/declaration-of-conformity.html. Addi-
tional information on the implementation of the recom-
mendations and suggestions of the Code can be found in the
Group Corporate Governance Declaration.

The Supervisory Board, and particularly the Audit Committee,
also discussed the new provisions of the German Act on the
Implementation of the Second Shareholders' Rights Directive
(ARUG II-Gesetz zur Umsetzung der zweiten Aktiondrsrechte-
richtlinie) regarding the treatment of related-party trans-
actions. To this end, the Audit Committee agreed a suitable
procedure with the Board of Management for ongoing moni-
toring of the Volkswagen Group’s related party transactions.
The Audit Committee commissioned EY to regularly review, on
a spot check basis, whether related-party transactions were
conducted at arm’s length in accordance with proper business
practice. No disclosures or approval decisions on the part of
the Supervisory Board were required for related-party trans-
actions under statutory provisions in the reporting year.
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MEMBERS OF THE SUPERVISORY BOARD AND
BOARD OF MANAGEMENT

Mr.Johan Jarvklo, Secretary-General of the European and
Global Group Works Council of Volkswagen AG, stepped down
from his post on the Supervisory Board of Volkswagen AG
effective May 29, 2020. Mr. Jarvklo had been a member of the
Supervisory Board since November 22, 2015. He has been suc-
ceeded by Mr. Kai Bliesener, Head of Vehicle Construction and
Automotive and Supplier Industry Coordinator at IG Metall,
who was appointed by the court to succeed Mr. Jirvklo
effective June 20, 2020.

The term of office of Dr. Hussain Ali Al Abdulla on the Super-
visory Board of Volkswagen AG duly ended at the close of the
60th Annual General Meeting. The Annual General Meeting
elected Dr. Al Abdulla to the Supervisory Board for another full
term of office as a shareholder representative.

Effective April 1, 2020, Mr. Markus Duesmann took up his post
as a member of the Board of Management of Volkswagen AG
and as a member and the Chairman of the Board of Manage-
ment of AUDI AG. He succeeded Abraham Schot, who left the
Company by mutual agreement effective March 31, 2020. On
the Volkswagen AG Board of Management, Mr. Duesmann is
responsible, in particular, for the Premium brand group.

Effective June 30, 2020, Dr. Stefan Sommer left the Volks-
wagen AG Board of Management. Dr. Sommer had been a
member of the Board of Management since September 1,
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2018 and was most recently responsible for Components and
Procurement. He left the Company at his own request and by
mutual agreement. Mr. Frank Witter, member of the Board of
Management responsible for Finance and IT, took over
Components and Procurement on an acting basis. Effective
January 1, 2021, the Supervisory Board appointed Mr. Murat
Aksel and Mr. Thomas Schmall-von Westerholt as new
members of the Board of Management. The Supervisory Board
also decided to split the Components and Procurement Board
of Management position into two new Board positions:
Technology and Purchasing. Mr. Schmall-von Westerholt is
responsible for Technology effective January 1, 2021. Mr. Aksel
took over the Purchasing Board position on the same date. In
addition, the Supervisory Board decided to appoint Dr. Arno
Antlitz as a member of the Board of Management to replace
Frank Witter, who is due to leave the Board of Management.
Dr. Arno Antlitz will be responsible for his divisions.

Effective July 15,2020, Mr. Andreas Renschler left the manage-
ment boards of Volkswagen AG and TRATON SE by mutual
agreement. The Truck & Bus brand group, for which
Mr. Renschler was responsible on the Volkswagen AG Board
of Management, was taken over by Mr. Gunnar Kilian,
member of the Board of Management for Human Resources
and Truck & Bus.

Our sincere thanks go to all of the departing members of the
Supervisory Board and the Board of Management for their
work.
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